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Group-based emotions are experienced when individuals are engaged in emotion-
provoking events that implicate the in-group, and group-based emotions have been found
to be a crucial explanatory concept in predicting intergroup behaviors and intergroup
prejudice (Smith & Mackie, 2008). With three manuscripts, this thesis aims to examine
the role of culture related variables in shaping group-based emotions (Manuscript 1 and 2)
and the functions of group-based emotions (Manuscript 3).

Manuscript 1 and 2 focused on the group-based emotional complexity,
characterized by a co-occurrence of positive and negative emotions. More specifically,
Manuscript 1 examined the role of dialecticism, a set of folk beliefs that tolerate changes
and contradictions, which are more prevalent in East Asian cultures (Peng & Nisbett, 1999).
Three studies in Manuscript 1 demonstrated that after reading a scenario depicting a
positive intergroup experience, dialecticism was associated with more complex group-
based emotions (Study 1); participants from a dialectical culture (Chinese) reported more
complex group-based emotions than participants from a non-dialectical culture (Dutch)
(Study 2); and priming dialecticism led to more complex group-based emotions (Study 3).
Importantly, it was found that effect of dialecticism on complex group-based emotions was

explained by the mechanism that dialecticism increased the balanced-appraisal of a group-



relevant situation, rather than that dialecticism weakened in-group identification.

Manuscript 2 examined the role of interdependent self-construal in affecting group-
based emotional complexity under negative intergroup contexts. It was hypothesized that
individuals with interdependent self-construal, who tend to define themselves as connected
with their groups, would be more emotionally affected by group-related events and thus
experience more intensive and extreme (less complex) group-based emotions. Study 1
found that when facing an intergroup insulting event, participants holding an
interdependent self-construal orientation (Chinese) reported less complex group-based
emotions compared with participants with an independent self-construal (Dutch). Study 2
confirmed that the negative association between interdependent self-construal and group-
based emotional complexity was independent from the effect of individual emotional
complexity.

Manuscript 3 examined the role of dialecticism in moderating the functions of
positive group-based emotion in negative intergroup interactions. It was hypothesized that
the under negative intergroup interactions, feeling positive emotions for lower-dialectical
individuals would amplify the dominant negative reactions towards the threating outgroup,
because they attempt to reduce the aversive feelings elicited by their contradicting feelings
(Katz & Glass, 1979). By contrast, for higher-dialectical individuals who are more tolerant
for contradicting emotions, feeling positive emotions would buffer against the negative
impacts of intergroup conflicts. Results revealed that among lower-dialectical individuals,
positive emotions under a salient intergroup conflict correlated with stronger prejudice
(Study 1) and less contact motivation towards outgroup (Study 2a and 2b), but these

associations were reversed among higher-dialectical individuals. Study 3 experimentally



manipulated dialectical thinking, and found that under dialectical (linear) priming, positive

emotions predicted more (fewer) prosocial behaviors towards an outgroup member.
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